,x( MEADOR

Staffing Services

STAFFING AGREEMENT
FOR CONTRACT AND DIRECT-HIRE PERSONNEL

1. Parfies. This staffing agreement is entered info on this day by and befween Meador Staffing
Services, Inc. {MSS}, a Texas corporation located at 722A Fairmont Parkway, Pasadena, Texas

77504 and City of League Cily (Client), located at 300 West Walker. League City, Texas 77573,

2. Scope of Agreement. MSS will use ils best efforts and utilize valuable resources in cooperation
with Client to locate and provide temporary and/or direct-hire employees for Client as from fime
to fime requested by Clent.

3. Description and Dulles. Cllent has requesied, and may from time to time in the future, request
that MSS provides temporary and/or direct-hire personnel to Client; the duties, responsibilities,
and skill levels of such personnel o be described by Client with edch placement of job
requirements.

4. Responsibiliies of Respeclive Paities

a. MSS is responsible to

I

fil,

vi.

vil.

viil.

Recruit, screen, interview, and assign its employees (assigned emploveas) to work
under Client's supervision.

Pay assigned employees' wages and provide them with the benefits that are
currently offerad by MSS.

Pay, withhold, and transmit payroll faxes; make unermployment confributions; and
provide unemployment and workers' compensation insurance involving assigned
employess.

Noitify in writing all assigned employees the benefits provided by MSS that may
include, buf are not limited to, holidays, vacations, disability, insurance, pensions
or retiremant plans, or any cther benefits offerad by MSS.

Assume full responsibility o comply with ¢ll other applicable state or local laws or
regulations, Including but not limited to those regarding hitfihg, fermination,
compensation, hours of work, or other conditions of employment,

Verify the identity and right to work of each assighed employee under the United
States immigration laws,

Refer candidates solely on the basis of qualifications without regard torace, color,
sex, sexudl orientation, national origin, citizenship status, dge, discbillity or special
needs, medical condifion, marital status, protected veteran status or other
protected classifications.

Perform background checks of its employees deemed reasoncably necessary and
appropriate, based upon the skills level and positions for which the employee may
be reasonably qudiified.

b. Clientis respansible to

Properly inform MSS of the skills levei, duties, and responsibilities required for each
position o which an employee is to be assigned.
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ii. Properly maintain systems of intemnal controls, separation of duties, and oversight
of personneal.

iit, Properly supervise assigned employees performing its work and be responsible for
its business operations, products, services, and intelleciual property.

iv. Properly supetvise, control, and safeguard its premises, processes, or systems, and
not permit assighed employees to operate any vehicle or mobile equipment or
enfrust them with unattended premises, cash, checks. keys, credit cards,
merchandise, confidential or frade secret information, negotiable instruments, or
other valuables without MSS* express prior written approval.

v. Provide assighed employees with o safe work site, appropricte information,
fralining, and safety equipment with respect to any hozardous substances or
conditions to which they may be exposed 1o af the work site,

vi. Provide OSHA gualified, site-specific fraining to assigned employeeas and provide
documeniation of fraining to Meadar.

vii, Not expand or change assigned employees’ job duties without MSS' express prior
writien approval,

viil. Promptly report in writing to MSS any (i} discriiminatory, inappropriate or sexualiy-
oriented remark or statement, (i) any threat or violence, (i) injury of any kind or
naiure made by or to any MSS employee.

ix. Complete, review, and sign assighed employees’ time sheet weekly, thus
authotizing payment of wages and issuance of invoice 1o client weekly.

x. Exclude assighed employees from Client's bensfit plans, policies, and practices
and not make any offer or promise relating to assigned employees' compensation
or benefils.

¥i. Not utilize any MSS employee which has been assigned orreferred to Client for 180
days after the last day paid by MSS.

1. "Use" includes:
a. Employing the person directly
b, Purchasing the person's services as an assigned employee, referred
employee, or leased employee of any organization other than MSS
c. Obtaining the services though any independent coniractor,
agency. facility, staffing, or consulting relationship
d. Arranging, suggesting, endorsing, facilitating, or acquiescing in the
person's employment or recruiiment by another organization,
whether or not the person is Iater assigned 1o Client.
2. Client's liobility for such use will be the full placement fee plus all costs of
collsction.

5. Terms and Condilions. The cost for MSS employees are based on an acceptable salary for the
expertise leveal required for the assignment plus a total mark-up to cover MSS' actual cost and
acceptable fee for the services rendered.

A. Term of Assignment. |t is MSS' understanding that the temporary employee will be working
at the Client's facility. The Client is not required to refain the services of an employse if he or
she does not perform up to expectation or if the assignment is completed prior to the
scheduled completion date. Upon request by Client, an employee deemed unsatisfactory
will be replaced according to the guaraniee outlined in Section D Rates.

B, Acceplance of Services. The Client agrees that any representative from its organization who
signs the M3SS employee's time sheet is validating that the contractor has performed his or
her job to the satisfaction and approval of the Client. As a resulf, the Client is obligated to
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pay all invoices in full and on time. MSS should be nofified immediately if the client is unhappy
with the coniractor's petformance.

The Client acknowledges that when a candidarte is referred for a direct-hire position, that, by
virtue of a start date, the hire is complete. An invoice will be presented on or about the first
day of employment of the placed employee, and the terms of the placement are outlined
in Section D Rates.

C. Overfime. MSS and the client company agree that overtime wil be allowed under this
agreement. Overtime, if allowed for under this agreement, will be dll hours worked in excess
of forty (40) per work week. MSS will follow the Client's overlime policy if it differs from the
normal forty-hour policy. Overtime will be calculated using the rates below in Section D
Rales.

D. Contract to Hire Poficy. MSS will dllow our employess t¢ be hired directly. Release fees are

based on one percent per thousand of annual salary up to a maximum of thirty percent,
a. Employees musi work a minimum of 500 hours for the Client prior to belng hired directly

to avoid release fees.
b. Referred employees may be converted by the client af any fime without additional

fees.

E. Purchase Orders. MSS and Client agree that ¢ purchase order will will not be
required.

F. Business Expenses. All approved business expenses that are incurred on behalf of Client by
MSS employees should be paid directly to that employee. In the event the client company
requires MSS fo provide travel arrangements, per diem, expense allowances, mileage
reimbursement, or any other expenses related o this contract assignment, the Client will be
invoiced for actual expenses, plus a billing fee of 15 percent of the amount expensed.

G. Invoicing and Payment Terms. Temporary employees (assigned employees) are paid
on a weekly basis and temporary staffing invoices will be submitted in duplicate form
to Client and supported by copies of weekly time sheets on a weekly basis. Direct-
hire invoices will be billed on or near the placed employee start date, Unless other
payment arrangements are agreed fo between Cllent and MSS in writing beforehand,
all involces are due and payable on a net 15 day basis. Intersst at the rate of one
and a half percent per month or any part thereof shall accrue on all amounts
outstanding more than thirty days ofter the date of the invoice. The fotfal
compensation paid fo MSS by the City shall not exceed $45,000 throughout the term of
this coniract.”

H. Billing Changes. MSS may, upon thirty (30) days written nolice, request an adjustment in the
mark-up, either upward or downward, to reflect changes in the worker's compensation
insurance, and of unemployment compensation insurance os affected by their state.

. Pre-employment Charges. I the Client requires pre-employment services, such as diug
screening, physicals, etc., MSS will provide the required testing for a charge per employee,

any claim, loss, damage, injury, or death caused or dllegedly caused by an assigned employee

whose duties involve driving the employee's vehicle for Client purposes, driving Client company
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vehicles, operating Client equipment, handling cash, negatiable instruments, or other valuable
property. If the contract requires these duties be performed by the contract employee, MSS will
require noftification in advance. Client shall indemnify and hold MSS harmless for any such claim,
loss, damage, injury, or death to the extent permitted by law,

In addition, M$$ assumes no liability for Registered Professional Engineers or any other licensed
professional thai have the authority to utilize their professional stamp, license, or credentials to
certify, approve, check, or authorize any new or existing design projecis or issues an opinion
thereon.

To the extent permitted by law, MSS will defend, indemnify, and hold Client andl is parent,
subsidiaries, directors, officers, agents, representative, and employees harmless from all claims,
losses, and liabilities {including reasonable attorneys' fees) to the extent caused by MSS'
breach of the agreement, its failure to discharge its duties and responsibilities set forth in this
agreement, or the gross negligence or willful misconduct of MSS, its officers, employees, or
authorized agents in the discharge of those duties and responsibilities, provided, however, only
in the event that Client’s negligence or willful misconduct did not confribute to such claim,
damages, loss, injury, or deaih.

To the extent permitted by law, Client will defend, indemnify, and hold MSS, subsidiaries,
directors, officers, agents, representative, and employees harmless from all claims, losses, and
liabiiities (including reasonable altorneys' fees) to the extent caused by Client’s breach of the
agreement, its failure to discharge ifs duties and responsibilities set forth in this agreement, or
the gross negligence or williul misconduct of Client, its officers, employees, or authorized agents
in the discharge of those duties and responsibilities, provided, however, only in the event that
MSS' negligence or willful misconduct did not contiibute to such claim, damages, loss, injury, or
death.

To the extent of the Client's negligence or willful misconduct, the Client shall indemnify, defend
and hold MSS, its officers and employees, harmiess to the extent permitted by law from and
agalnst all losses, liabilities, claims, actions, or demands whatsoever, including, without
limitation, reasonable altorney’s fees, costs and expensas, judgments, awards, decrees, or
seftlerment agreements, in connection therewith,

MSS and Client shall at all times, at their respective costs and expense, maintain

a) Emplover's Lability Insurance in an amount not less than $1,000,000 per
occurrence,

b) Commercial Generdi Liability Insurance coverage, including products/completed
operations and contractual liability insurance], providing coverage for bodily
injury, personal injury, and property damage with combined single limits of not less
than $1,000,000 per occurrence,

¢} Commercial Business Automobile Liability Insurance, including coverage for all
owned, non-owned, leased, and hired vehicles, providing coverage for bodily
injury and property damages liability with combined single limits of not fess than
$1.000,000 per occurrence,

d) Professional Liability and Errors and Omissions Liability Insurance coveting acts,
etrors, omissions carising out of insured's negligence in performance of services
under this Agreement in an amount not less than $1,000,000 per claim,

e) Excess Liability Insurance in an amount not less than $5,000,000 per occurrence.

services or to any property of client. Client must provide MSS with a certificate of insurance
evidencing the coverage listed above.
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7. Term of Agreement. The term of this contract shall begin on September 1, 2016 and end on
August 31, 2017, with the option to renew for 2 additional one year terms. Either party may
terminate this agreement in wrifing with 30 days' notice to the relevant address listed in Section
? Notices.

8. Alfernate Dispute Resolution. In the event of any claims or disputes related to this Agreement,
the parties to such claim or dispute shall make every reasonable effort to try to resclve the same.
In the event such claim or dispute has not been resolved within sixty days, the same shall be
findlly resolved by binding arbifration.

9. Nofices. All nofices, demands, reguests, consents, approvals, or other communications
{collectively "Notices") required or permitted fo be given hereunder or which are given with
respect 1o this Agreement shall be in writing and shall be personally mailed by registered or
certified mall, telexed or delivered, or sent by another electronic medium to the address of each
party above or such other address as such party shall have specified most recently by written
notice. Notice shall be deemed given on the date of service or transmission if personally served
or fransmitted by elecfronic means, Notice mailed as provided herein shall be deemed given
on the seventh (7th) business day following the date so mailed.

All written_notices should be directed to:
Melinda Torrison, President/COO
Meddaor Staffing Services, Inc.

722A Fairmont Parkway

Pasadena, TX 77504
mitorrison@meador.com

Phone: 713-941-0616

Fox: 713-941-3624

For Client:

City of League City

Human Resources Department
300 West Walker

League Cily, Texas

Phone:
Fax:
Email:

10. Counterparts. This Agreement may be executed and delivered in counterparts, each of which
shall canstitute an criginal, and all of which together shall constitute one Agreement. A
facsimile, telecopy, or other reproduction of this Agreement may be executed by either party,
and an executed copy of this Agreement may be delivered by either party by facsimile or similar
instantaneous electronic fransmission device pursuant to which the signafure of or on behalf of
such party can be seen, and such execution and delivery shall be considered valid, binding and

effective for all purposes.

11. Entire Agreement. The terms of this Agreement are intended by the parties as a final expression
of their agreement with respect o such terms as are included in this Agreement and may not
be contradicted by evidence of any prior or contemporaneous agreement. The parties further
intend that this Agreement constitutes the complete and exclusive statement of ifs terms and
that no exirinsic evidence whaisoever may be infreduced in any judicial proceeding, if any,
involving this Agreement.
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12. Modification and Amendmenis, This Agreement may not be modified, changed or
supplemented, nor may any obligalions hereunder be waived or extensions of time for
performance be granted, except by written instrument signed by the party to be charged or by
its duly authorized agent or as otherwise expressly permitted herein.

13. Waivers and Extensions. No walver or any breach of any agreement or provisions herein
contained shall be deemed a waiver of any preceding or succeeding breach thereof or of any
other agreement or provision herein confained. No extension of time for performance of any
obligations or gcts shall be deemed an extension of the time for performance of any other
chligations or acts.

14. Atforneys’ Fees. Subject to Section 9, should any party institute any action or proceeding fo
enforce this Agreement or any provision hereof, or for a declaration of rights hereunder, the
pravaifing party in any such action or proceeding shall be entitled or receive from the oiher
party all costs and expenses, including reasonable attomeys' fees, incurred by the prevailing
parly in connection with such aclion or proceeding.

15. Titles and Headings. Tilles and headings of sections of this Agreement are for convenience of
reference only and shall not affect the construction of any provisions of this Agreement.

16. Exhibits. Each of the Exhibis referred 1o herein and attached hereto is an integral part of this
Agreement and Is incorporated herein by this reference.

17. Consents and Approvals. Whenever the consent or approval of either party is provided for in
this Agreement, such consent or approval shall be given in writing to the requesting party.

18. Fuither Assurances. The parties agree to do such further acts and things as well as execute and
deliver such additional agreements and further instruments as the other may reasonably require
to consummate, evidence or confim the agreements contained herein in the manner
contemplated heraby.

19. Assignments and Sublicenses. This Agreement and the rights, duties, and obligations hereunder
may hot be assighed, sublicensed, or delegated by any party without the prior written consent
of the other party. Any assignment or sublicense of rights or delegation of duties or obligations
hereunder made without the willten consent of the other party hereio shall be void and of no
sffect. Notwithstanding the foregoing, either party may assign or sublicense its rights or delegate
its duties hereunder to any dffiiated person or entity which conirols, is contrelied by, or is under
common control with such party.

20. Successors and Permiffed Assigns. This Agreement and the provisiohs hereof shall be binding
upon each of the parties, their successors, and permitted assigns.

21. Parfial Invalidity. |f any provision of this Agreement is found to be invalid by any court, the
invalidity of such provision shall not affect the validity of the remaining provisions hereof.

22, Corporate Authorlly. Each individual executing this Agreement on behalf of any corporation
which is a party to this Agreement represents and warrants that he or she is duly authorized to
execute and deliver this Agreement on behalf of said corporation, in accordance with a duly
adopted resolution of the Board of Directors of said corporation, and that this Agreement is
binding vpon said corporgtion in accordance with its terms.
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| hereby acknowledge and agree to the above terms and condiitions:

For City of League City

Name: Mav b, E\{u” Title: @;r’j MCLQLECJ?@(“

Signature:

2 \;\,\\\k@-’%’hﬁ‘ Date:

Please sign and refurn to Meador Staffing Services, Inc. via email, U.S. Postal Services or hand deliver
to 722A Fairmont Parkway, Pasadena, Texas 77504. A fully-executed copy will be returned to Client,

For Meador Staiffing Services, Inc,

Name: Melindg Touison Title: President/COQ

Signature: \‘{%W(— ﬂ/M{,@WU‘ Dafe: Q/ 57// ¢
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