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STAFFING AGREEMENT

1. Parbes. This staffing agreement is eritered into on this day by and between Meador Staffing
services, Inc. (MSS), a Texas corporcation located ai 722A Fairmont Parkway, Pasacdena, Texas
77504 and Cliy of League City {Client), located af 300 West Walker, League City, Texas 77573.

2, Scope of Agreement. MSS will use Its best efforfs and utilize vaduable resources in cooperation
_ with Client fo locate and provide temporary and/or direct-hire employees for Client as from
fime to lime requested by Client, The services provided under fhis eigreement are exempt from

state sales tax pursuant fo Texas Tax Code §151.057(2)

3. Description and Dufles. Client has requested, and may from fime fo fime in the future, requesl
that MsS provides temporary and/or direct-hire personnel to Cllent; the dutles, responsibilities,
and skil levels of such personnel fo be described by Client with each placement of job

requirerments,

4. Term of Agreement and Maeximum Compensation: This staffing agreement shall begin on the
date of execution and shall lerminate fwelve {12) months thereafter, unless extended by mutual
written consent of both parties. The total compensation under ihis sfaffing agreement shall hot

exceed $50,000,
5. Responsibililles of Respective Partles

¢, MSS Isresponsible to
I. Recrult, screen, Interview, and assign its employeas [assigned employees) to work

under Client’s supervisiorn.,

fi. Pay assighed employses’ wages and provide them with the beneflts that are
currently offered by MSS,

il Pay, withhold, and fransmit payroll taxes; make unemployment contributions; and
provide unemployment and workers' compensatlon insurance involving assigned
employees,

iv. Notlfy in writing all assigned employees the benefils provided by M3S that may
Include, bui are hot limited to, holidays, vacations, disability, insurance, pensions
or refirement plans, or any other benefits offered by MSS.

v. Assume full responsibliily to cormply with all ofher applicable state or local aws or
reguiations, including but not limited to those regarding hiring, termination,
compensction, hours of work, or other condifions of employment.

vl. Verlfy Ihe ldentity and right to work of each assigned employes under the Unlted
States immigration laws,

vil. Refercandidates solely on the basls of qudliffications without regard fo race, color,
sex, sexual orientation, national orgin, citizenship stalus, age, disabilily or special
neads, medical condifion, marital status, protected veteran status or other
protected classifications.
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vili. Perform background checks of its employees deemed reascncably necessary and
appropriate, based upon the skills level and posilions for which the employse may

be reasonably gudlified,

b, Client ls responsible o
I Properly inform MSS of the skilis level, duties, and responsibilities required for each

position fo which an employee is fo bo assigned.
i, Properly maintain systems of internal confrols, separation of duties,
of personnel.
i, Properly supervise asslgned employees performing ifs work and be responsible for
ifs business operctions, products, services, and infellectual property.
Properly supervise, control, and safeguard its prermises, processes, or systems, and
not permif assighed employees fo operate any vehicle or mabile equipment or
ehtiust therm with unattended premises, cash, checks, keys, credit cards.
merchandise, confidential or frade secret information, negotiable instruments, or
other valuables without MSS' express prior wititen approval.
Provide assigned employees with a safe work site, approprlate information,
tralning, and safety equipment with respect o any holzardous substances of
conditions fo which they may be exposed to af the work site.
Provide OSHA qualified, site-specific fraining to assigned employees and provide

documentation of fraining fo Meador.
Not expand or change assighed employeaes' Job duties without MSS* express prior

cnd oversight

iv.

i,

wii,
wiftten approval,
vill, Promptly report in writing to MSS any {i] discriminatory, inappropriate or sexuclly-

ariented remark of statement, (i) any threat or viclence, {iii] Injury of any kind or
nature made by or o any MSS employee. '
Complete, review, and sign assigned employees' fime sheet weekly, thus
authorizing payment of wages and lssuance of Involce to client weekly,

Exclude assigned employees from Client's benefit plans, policles, and practices

or henefifs.
ot utllize any MSS employee which has been asslgned ar referred fo Client for 180

days after the last day pald by MSS.
1. “Use"includes:
a, Employing the person directly
h. Purchasing the person's services as an assigned employes, refered

employee, or leasad employee of any organizatlon other than MSS
¢, Obtdining the sewvices though any indepenclent confractor,
agency, facllty, staffing, or consulting relationship
d. Amanging, suggesting, endorsing, faciitating, or dogulescing in the
person’s employment or recrulfment by another organlzation,
whether or not the person is later assighed to Client,
2. Client's lighility for such use will be the full placement fee plus all cosls of

collection.

4. Terms and Condifions. The cast for MsS employees are based on an acceptable salary for the
expertise level required for the assignment plus a totad mark-up fo cover MSS' actudd cost and

acceptable fee for the services rendered,

A. Term of Assignment, It is MSS' understanding thaf the femporary employee will be working
at the Cliend's facliity. The Client Is nof required fo retaln the services of an employee if he or
she does nol perform up 1o expectation or i the assignment Is completed prior to the
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‘Mondor Staffing Services Contract

scheduled complefion date. Upon request by Cllent, an empioyee deemed unsatisiactory
will be replaced daccording to the guurcntee oullined In Section D Rates.

aos that any representalive fromits organization who
valideting that the contractor has performed his or
1 of the Client. As aresulf, the Client fs obligated o
ified immediafely i the client is

Acceplance of Services, The Cllent agr

signs the MSS employee's fime sheet Is
her job 1o the salisfaction and approvad
pay all Involces in full and on dime. MSS should be not

unhappy with the conlractor's performance.

The Client acknowledges that when a candidate s referred for a direct-hire posifion, thal,
by virtue of a start date, the hire s complete. An involce wik be presented on or about the
first day of employment of the placed employee, and the ferms of the placement are

outlined in Section D Rates.

Overtima. MSS and the clieni company agree that overlime wil be allowad under this
agresmeant. Overlime, If allowed for under this agreement, wiil be all hours worked in excess
of forty (40) per work week. MSS will follow the Client's overfime policy if it differs from the
normal forty-hour policy. Overlime will be calculated using the rates below in Section D

Rates,

Rates: MSS and the Client agree that Cllent will be charged for all hours worked by each
temporary employee at an hourly rate below, The hourly bill rate will Include all deductions
required by state and federal legistation, including the employer's contributions for FICA
taxes, Worker Compensation insurance premiums, and Unemployment Taxes. MSS reserves
the right to review the performance of our employees and to issue performance pay

increases on an as-needed basis.

Assigned {Temporary) Employee Rates
48% Mark Up

Administrafive/Office and Clerical

Generdl Labor 48% Mark Up

Professional 48% Mark Up

Referred (Temporary)] Employee Rates

Administraiive/Office and Cletical 45% Mark Up

Genetdl Labor A45% Mark Up
45% Mark Up

Professiondl

Overlime/Special Puy/Bi Rates
All hours worked In excess of 40 hours per pay petlod Time and one-half

Direct-Hire Fees (based on gnnual compensaiton)® 20% Fos

*Rette for direct-hire services is a percenfage of the first year compensaiion and offers a 60-
dlay replacement guarantee shouid the employee be terminated for any reason cther
than lack of work. MSS guaraniees replacement of the placed ermployee within 90 days of
termination. Shoulkd MSS be unable fo identify a safisfactory replacement within 90 days of
termination, if will issue o fee credit to Cllent that is valid for one year from the date of
lssuance. In addition, the guarantee applies only to the orlginal position filed. Any
deviation will nesd to be approved in writing by the President or Vice Prasident, Fee is due
within 30 days of the start date for the placed employee. If the fee Is nof paid within 30 days
of the start date of the direch-hire employees, the guaranfee s negafed.
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Meador Slaffing Servicos Contract

Testing :
Skiil Testing FREE
Spedialized Tesfing upon request AT COST — NO MARK UP

Coniract fo Hire Policy. MSS will allow our employees fo be hired directly, Release fees are
based on ohe percent per thousand of annual salary up {o a maxirmum of fhirty percent.

a. Norwprofessional employees must work o minirmuim of 520 hours for the Cllen! prior to

belng hired directly fo avoid release fees.

b. Professlonal employees must work o mini

being hired directly 1o avoid release [ees.

o, Referred employees miay be converted by the client at any fime without additional

fees.

mumn of 1,040 hours for the Cllent prior fo

E Purchase Orders. MSS and Clientf agree that a purchase order will be required.

ass expenses that are incurred oh behalf of Client by
to that employee. In the event the client company
requires MSS to provide havel anangements, per diem, expense allowances, miledge
reimbursement, or any other expenses related fo this confract assighment, the Client will be
invoiced for actual expenses, plus d biling fee of 15 percent of the amount expensed.

G. Business Expenses. All approved busin
MsS employees should be paid directly

y employees {ussigned employess} are paid on d
icas will be submitted in duplicate form fo Client
and supported by copies of weekly fime sheets on a weekly basis. Direct-hite invoices will
be bllled on or near e placed employee start date. Unless other paymeni arrangements
are agreed to between Client and MSS In writing beforshand, all involces are due and
payable on o net 30 day basls, interest at the rate of one and o half percent per month or
any part thereof shall accrue on all amounts oulstanding more than thirty days atter the

date of the involce,

H. Invoicing and Payment ferms, Temporar
weekly basls and temporary staffing invo

I Billing Changes. MSS may, upon thirly (30} days written natice, reguest an adjustment in the
mark-up, either upward or downward, to reflect changes in the worker's compensaiion
insurance, and or unemployment compensaiion insurance s affected by their state.

J. Pre-employment Charges. I the Clienl requlres pre-employment services, such as drug
screening, physlcals, efc., MSS will provide the reguired testing for a charge per employee.
The basic nation-wide criminal background check Is provided af no additional charge.
Employees placed In the Houston Melro Area are also checked through Harrls County atno
addiional charge, MSS shall not be responsible for errors, omissions, ot hegligence of any

third party parforming any of these fesls, checks, or services,

. liahility. MSS, Its employees, officers, diractors, shareholders, and agents assume no fiabllity for

any claim, loss, damage, injury, or death caused or allegedly caused by an dssigned employee
whose dulles Involve dilving the employee's vehicle for Client purposes, driving Client company
vehicles, operating Cllent equipment, handling cash, hegotiable instruments, or oiher valuable
properly. IFthe conlract requires these duties he performed by the confract employes, MSS will
require nofification in advance. Cliend shall Indermnify and hold MSS harmiess for any such clalm,

loss, dlamage, injury, or death,

In addifor, MSS assumes no fiabily for Registered Professional Engineers or any other licensed
professional that have the authorlty to utilize thelr professional sfamp, license, or credenticils to
cerlify, approve, check. or authorize any new or existing design profects or Issues an opinfon
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Meador Staffing Servicos Contrpct

rees that in the event MSS and/or ifs agents are requested to

thereon. The Client further ag
icansed professiona, the Client assumss

supply a Registered Professional Engineer or any other |
cill liaility and/or responsibifity, and the Client will Indlemnify, defend, and hold MSS hamless

from any and dll fability, clalms, damages, losses, expensos, injury, or death that may bhe
asserted against MSS and/or its agents s result of clalms based uponh, drising out of, or
attiibutable to errors and omissions, negligence, brecich of contract, bodly injury, destruction
of any tangible property, or loss of use, thereof resulting from the usage of the contract

employee's professional stamp, ficense, or certification,

wss wilt defend, indemnify, and hold Client and its parent,
subsidicrries, direciors, officers, agents, representative, and employees harmless from all chaims,
josses, and liabilities {including reasonable atforneys’ fees) fo the extent caused by MSS!
breach of the agreement, is failure fo discherge ifs duties and responsibilities set forth in this
agreement, or the gross negligence or willful misconduct of MSS, its officers, employees, or
authotlized agents in the discharge of those duties and responsibilitles, provided, however, only
in the event that Client’s hegligence or willful misconduct did not contribute o such claim,

damages, loss, injury, or death.

To the extent permitted by law,

w and io the extent of the Client's negligence or willful
defend, and hold MSs, [ts officers and erployees,
or demacnds whasoever,
judgments,

To the exlent allowable by [d
misconduct, the Client shail indemnify,
harmless from and agalinst all losses, labilities, claims, actions,
including, without limitation, reasoncible atforney's fees, costs and expenses,
awards, decrees, or selilement agreements, in cornection therewith,

MSS and Cllent shall af all fimes, o thelr respective costs and expense, rnaintain

a) Employer's Liabllity Insurance in an gmount not

ocounrence,

b) Commerclal General Liabllity Insurance coverage, including products/completed
operations and contractual liabifity Insurance), providing coverage for bodily
Injury, personal injury, and property damage with comblned single limits of not less
than $1,000,000 per occulence,

c] Commercial Business Autormobile Liablilly Insurance, including coverage for all
awned, non-owned, leased, and hired vehicles, providing coverage for bodlly

Injury and properlty damages licthility with combined single limits of not less than

$1.000,000 per ocourrence,
d) Professional Labilify and Errors anc

arrors, omissions arlsing out of insure
under this Agreement In an amount not less than $1,000,000 per claim,

e) Excess Liability Insurance in an amount nol less than $5,000,000 per occuUrence,

[ Omissions Liabifity Insurance covering dcts,

IF of Client, insuring against loss or damage fo the

MSS s not maintalning Insurance on beha
cerlificate of insurance

services or fo any properly of cllenl, Client must provide MSS with a
avidencing the coverage listed above.

Termination of Agreement. Elther party may ferminaie this agreement ih wiiting with 30 days
written nofice to the refevant address fisted in Section ¢ Noflces.

n the event of any cialms or dispules related to this Agreerment,
the parties to such claim or dispute shali make every reasonable effort fo iry to resoive the same.
In the event such clagim or dispute has not been resolved within sixty days, the same shalt be
finclly resolved by binding arbiircdion, Any parly to such clalm and/or dispute may give wittten

Alternate Dispute Resolufion, |

S Last Updaled 3/12/20 19
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Meador Siaffing Services Contract

. Noflces,

nolice to the other party, demanding thal the sams be finally resolved by binding cabifraion
and as set forth in this section.

be a panel of three arbitrators located in Texas and In accordance with
ion rules and procedures of fhe American Arbliration Association. One
the third by the two sa selected, The decision of d
maijority of the arbitrators shall be hinding and final and may be enforced by any court having
proper jurisdiciion. The arbilralors shall have the right to award reasonable dfforneys’ fees and
caosts fo the prevailing party, buf may not erward Incldente, consequenticd, special, or punttive
damdges. The costs of the arbitrclion proceedings and fees of the arbitrators shall be borme
equdlly by the parties to the proceedings. The paities shall make every effort to expedite the
conduct and conclusion of the arbilration proceedings, Any party may, pending the final
decislon of the arbitrators, seek and obtain equitable relief to prevent Ireparable injury, o harm
and to presorve the stalus quo.  Unless otherwise agreed upon by the parties fo such
proceedings, the arbitration proceedings shall be conducied in Pasadena, Texos, in the USA.

Rinding arbitration shall
fhe commerclal arbitrat
shall be selected by MSS, one by Client, and

All nofices, demands, requests, consents, approvals, of other communications
ad to be glven hereunder or which are given wiith

ng and shall be personally mailed by registered or
y another electronic mediumto the address of each
ty shalt have specified most recenily by writfen

te of service or fransmission If persondily served
e deemead given

(collectively "Notlces”) required or permitt
respect to this Agreement shall be in wrili
certified mai, telexed or delivered, orseni b
party above or such other uddress as such par
notice. Notlce shall be deemed given on the da
or fransmitted by electronic means. Nofice mafted as provided herein shall b

on the seventh (7th) business day following the date so matled.

Al written notices should be directed o
Melinda Tomiseh, Prasident/CQO

722A Falrmont Parkway

Pascidena, TX 77604
mitorrisch@meador.com

Phone: 713-941-0616

Foix: 713-941-3624

For Client.

James Brumim, MBA, Sr. HR Analyst
Cily of League Cily

300 Wesi Walker

league Clty, Texas 77673
James,brumm@tedcuscityix.aoy
Phonet 281-554-1004

Counferparts, This Agreement may belexeculed and delivered in counterparts, each of which
shall consiliute an ofiginal, and all of which together shall constifute one Agreement. A
tacsimile, lelecopy, or other reproduction of this Agreement may be execuled by elther party,
and an execuled copy of this Agreement may be deliverad by elther party by facsimile or similar
instaritaneous electronic fransmission device pursuant 1o which the signaiure of or on bhehalf of
such party can be seen, and such execution and delivery shatt be considered valid, binding

and effective for all purposes.

he terms of this Agreement are intended by the parties asd finat expression
e included In this Agreement and may not

Lust Updated 3/12/2019
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Meador Staffing Services Conlract

mporaneous agreement. The parties further
te and exclusive statement of Hs terms and
d In any Judiclal proceeding, if any,

he contradicted by evidence of any prior or conte
intend that this Agreement constitutes the comple
that no extrinsic evidence whotsoever may be introduce
involving this Agieement. .
This Agreemsnt mey nof be modlfied, changed or
supplemented, nor may any obligations hereunder he waived or extensions of fime for
performance be granted, excepl by wilten Instrument signed by the party fo be charged or
by its duly authorized agent or as othetwise expressly permifted herein.

14. Walvers and Extensions. No waiver or cany breach of any dgreement or provisions herein
contained shall be deemed a waiver of any preceding or succeeding breach Ihereof or of any
other agreement or provision herein contdlined. No extension of time for performance of any
obligations or acts shall be deemed an extension of the time for performance of ay other

obligailons or acts.

13. Modification and Amendments,

15. Aftorneys' Fees, Subject fo section 9, should any party institute any action or proceading fo
enforce this Agresment or any proviston hereaf, or for d declaraflon of rights hereunder, the
prevaling party I any such actlon or proceeciing shdll be antitled or receive from the other
party all costs and expenses, including reasonable aftorneys' fees, Incurred by the prevailing

parly in connection with suich action or proceading.

dings of sections of this Agreement are for convenlence of

14. Tifles and Headings, Titles and hed
the conslruction of any provisions of this Agreement.

reference only and shell not affect

17, Exhiblts, Each of the Exhiblts referred to hereln and aftached hereto is an integral part of this
Agreement and Is incorporated herein by this reference.

Whenever the consent or approvat of either party Is proviced forin

18. Consenfs and Approvals.
| shall be given in wrifing fo the requesting party.

this Agreement, such consent or approvd
b further acts and things ds well as execute and
nekurments as the other may reasonably requlre
greements confained herein In the manner

19. Further Assurances. The partles agree to dosuc
deliver such additional agreemenls and further|
to consummate, evidence or confim the «
contemplafed hereby.

nses. This Agreement and ihe rights, duties, and obligailons hereunder

20. Asslgnmentfs and Sublice
narty withoul the prior wiiten consent

micty ol be assighed, sublicensed, ot delegated by any

of the other party. Any assignment or sublicense of rights
hereunder made without the willten consent of the other parly hereio shal be vold and of no

effect. Notwithstanding the foregoing, either parly may assign or sublicense its rights or
delagaie ifs dufies hereunder to any dffiiated person of entity which controls, is conlrofled by,

or Is under common control with such parly.

21, Successors and Permilied Assigns. T his Agreemeht and the provisions hereof shall be binding
upon each of the partles, iheir successors, and permitted assigns.

Agreement is found to be invalid by any coutl, the

99 partial Invalidity. If any provision of this
1 he validity of the remaining provisions herecf.

invalidity of such provision shall not cffec

93, Corporate Autherlly. Each indivicual executing this Agreement on behalf of any corporation
which is a patly fo this Agreement represents and warants that he or she s duly gulhorized 1o
exacute and deliver this Agreement on hehalf of saic corporation, in accordance with a duly

7 Last Updated 3/12/2019
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adopled resoluflon of the Board of Directors of said carporation, and ihat this Agreerment is
binding upon said corparation in accordance wilh its terms.

24. Prohibiffon on Boyeotting Israel: Pursuant to saction 2270002, Texas Government Code, by
execuiing this Agreement MSS verifies fhat MSS: 11) doas not boycott lsrael; and (2} will not

bavcott lsrael during the ferm of this Agreement.
dan or Forelgn Terrorists Organizations: MSS wdlrranfs,

t engaged in business with Iran, Sudan, or any
as Government Code,

25. Prohibitfon Against Business with lran, Su
covendnis, and represents that MSS is nio
company identified on the list referenced In Section 2252152, Tex

| hereby acknowledge and agree to fhe above terms and conditions:

For City of League City

I

Name: Jﬁhﬂ BClWi'Y\\CjCl'I"l'ﬂﬂ-r Tifle: C]hj Manaaj-e,r
' i

\/§ |
Slgnature: } ey A£ ]\\ Dcile: 3:]&'122_

Placse sign and return fo Meqaffing services, Inc. via emall, U.S. Postal Services or hand deliver
to 772A Fairmont Parkway, Pasddend, Texas 77504, A fully-executed copy wil be refurned fo Cllent.

For Meador Staffing Setvices, Inc.

Name: Melinda Toirlson Titie; President/COO

Sighature: ﬁ[ﬁb{ucﬁ\»&méwv : Date: ;—?’_{_ﬁ— /i,

Meador Staffing Services Contraot Last Updated 3/12/2019
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spherion

Your Investment in the Solution

After reviewing our proposal, you can see how Spherion is different. When you select Spherion, you are
not merely buying a service; you are engaging a pattner whose main objective is to prove itself worthy
of becoming an integral component of your organization’s success strategy.

Spherion incorporates our industry experience and a variety of internal and external business information
to develop comprehensive benchmarking and best-value pricing strategies for our service programs. Asa
well-established local employment service provider, we are uniguely positioned to evaluate and
determine the most appropriate pricing within categories of labor and for individual positions/job
descriptions. Ultimately, the following pricing model is based upon City of League City’s business goals.

In establishing a pricing model for City of League City, we factor 2 number of cost considerations,
including direct labor rates (including experience level), service costs, transactional costs, local labor
market conditions, geography, and volume. Please note that Spherion is committed to always providing
the best quality resources at the most competitive price.

T

Park Clean Up Associate ‘ $2151/hr 1
_{working less than fourweeks} i
Parks Clean Up Assaciate $20.09/hr ]

(working more than four weeks)
[
Our client bill rate pricing (effective through December 31* 2019) includes:

s Statutory taxes {FICA, FUTA, SUTA)

¢ Workers’ campensation and general liability insurance
* Recruiting costs

s Qualification and skills assessment

+ -9 and W-4 processing

o Payroll administration

«  Drug testing

«  Criminal background checks

Temporuary-to-Hire

Spherion understands that many of our clients will wish to retain our employees on a permanent hasis.
For that reason, we incorporate a "buyout clause" into all contracts. The buyout is based on a sliding
schedule that assesses a fee as a percentage of the professional's annual salary, taking into account the
employee's assignment tenure with your organization,

2%
A%
8% .

i SRRERTARE,

Spherion’s proposal to City of League City
Thursday, March 7th 2019
Proprietary and confidential
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spherion

Your Investment in the Solution

After reviewing our proposal, you can see how Spherion is different. When you select Spherion, you are
not merely buying a service; you are engaging a partner whose main objective is to prove itself worthy
of becoming an integral component of your organization’s success strategy.

Spherion incorporates our industry experience and a variety of internal and external business information
to develop comprehensive benchmarking and best-value pricing strategies for our service programs. Asa
well-established local employment service provider, we are uniquely positioned to evaluate and
determine the most appropriate pricing within categories of labor and for individual positions/job
descriptions. Ultimately, the following pricing model is based upon City of League City's business goals.

In establishing a pricing maodel for City of League City, we factor a number of cost considerations,
including direct labor rates {including experience level), service costs, transactional costs, local labor
market conditions, geography, and volume. Please note that Spherion is committed to always providing
the best quality resources at the most competitive price.

Park Clean Up Associate

__{working less than four weeks) e
Parks Clean Up Associate $20.09/hr

_working more than four weeks}

Our client bill rate pricing (effective through December 31% 2019} includes:

« Statutory taxes {FICA, FUTA, SUTA} |
s Woarkers’ compensation and general liability insurance
s Recruiting costs

e Qualification and skills assessment

+ -9 and W-4 processing

s Payroll administration

s Drugtesting

o Criminal background checks

Temporary-to-Hire

Spherion understands that many of our clients will wish to retain our employees on a permanent basis.
For that reason, we incorporate a "buyout clause” into all contracts. The buyout Is based on a sliding
schedule that assesses a fee as a percentage of the professional's annual salary, taking into account the
employee’s assignment tenure with your organization.

| S0i-600 A%
| - 401-500 8%

Spherion’s proposal to City of League City
Thursclay, March 7th 2019
Proprietary and confidential
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spherion
r- s01-400 os%
20300 S 10% |
| 101-200 o am |
! i-100 % |

Direct Hire

Spherion specializes in matching the right person with the right opportunity. Our local account team will
discuss your hiring goals, including a personality fit that blends well with your business culture, and
specific skill requirements to enable us to find the most comprehensive match for your personnel needs.
As a result, the best candidates can be sourced and identified to join City of League City's full-time staff.
Our fee to City of League City for this service will he 20% of the employee’s first year anpual salary.

Spherion's proposal to City of League City
Thursday, March 7th 2019
Proprietary and confidential
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# TRUEHLGE COMPANY

EXHIBIT A
PRICING PROPOSAL

This Proposal is entered into between Peaplél ¢ Supp]ief) and the Customer named below
and aftached to and incorporated in the "Service ,qreement ++("Agreement"). Capitalized terms
used but not otherwise defined herein shall have the same meanmg given those terms in the Agreement.

May 2018

Eftective as of:

Kennel Operator N/A N/A
General Lahor 9014 15,75
General Labor/Maintenance

Customer Name (“Customer"):
Southwest Pipe Services, Inc
Accepted by (Signature):

Name:

Date;




Brumm, James

From: Samantha Hermosillo <shermosillo@meacor.com>
Sent; Wednesday, March 6, 2019 3:56 PM

To: Bruimm, James

Subject: Bilf Rate

B WARNING: This email originated from outside of the City of League City's email system. Do not click links or open attachments
unless you recognize the sender and know the content is safe .

Hi James,
Per our previous contract the mark up rate for assigned personell is 48%.

Soin regards to the Kennel Tech if they are being offered $11.00 per hour then we would in turn bill $14.28.

Please lsl me know if you have any addiffional queastions | can assist with.

Samantha Hermosillo
Branch Manager

[ 281-484-1700

w: 528 W Bay Areq Blvd.
Suite 1000

Webster, TX 77598
$T www.meador.com
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